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Cédric Van Branteghem — CEO BOIC

' \\ COACH
\ ACADEMY
7 by Rilianz @ Memorial |



N/
00

TEAM
BELGIUM

CEDRIC VAN

BRANTEGHEM




SPHERES OF INFLUENCE
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Sport Stereotypes & Stolen Dreams: why girls still feel they don’t belong in sport
Women in Sport March 2023
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|0C STRATEGIC GENDER EQUALITY & INCLUSION FRAMEWORK

Participation Access and opportunities for athletes on the field of play and for staff of sports organisations

Positions with decision-making powers and/or influence

+
I Safe sport Asporting environment that is respectful, equitable
and free from all forms of harassment and abuse
5 Portrayal The language (words and expressions),
E images and voices used, the quality and
= quantity of coverage and the prominence
given, when depicting individuals or
groups in communications and the media
Resou FC®  The distribution of funding,
allocation ¢ jities and non-financial support
-
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WORLD WIDE

NOC DELEGATIONS AT TOKY0 2020 QR
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COACHES 0Q9

Overall, women representation in coaches at Tokyo 2020 increased
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DISCIPLINES WITH MOST WOMEN COACHES
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BELGIUM
NOC SNAPSHOT FOR BELGIUM - OFFICIALS

Belgium

corecard - Excluding Athletes

Chjectives 7 and 15 of the 10C Gender Equality and Inclusion Objectives for 2021-2024 recommeand MOCs strive
for gender balance in their Games Leadership Roles, particularly Chefs de Mission, Deputy Chefs de Mission, Tearn
Leaders and Doctors, and take action to grow the pipeline of women coaches eligible to be selected to participate
at the Olympic Games. This page highlights where this NOC sits in comparison with the average.

Average Score of all NOC's

@5core This NOC Average Gender Equality Score NOCs

Cther NOC personnal
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Team Management Medical Officials

Coachas Team Leadars

Equality Analysis across Roles

Q

Cohort Categary Women | % Women | Men % hen | Total Gap Score
& Coaches 4 6% 58 4% 62 -BT% 0.13
Medical Officials L] 21% 23 T9% 29 -59% 0.4
& Other NOC personnel 16 1% 35 69% 51 -3T%h 0.63
Team Leaders 1 8% 11 92% 12 -83% 017
] Team Management 4 100% 4 -100% 0.00
Chefs de Mission 1 100% 1 - -100%
Deputy Chefs de Mission 1 100% 3 - -100%
Tatal 27 17% 131 3% 1538 -B66% 0.34
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v" 50/50 Athlete Quota

'\ v’ 22 mixed events, increase from 18 at Tokyo \ /
v Al NOCs to send a minimum of 1 women and 1 man OQS)
v All NOCs encouraged to have joint flag bearers

v" Further improvements made in competition schedule
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NATIONAL ACTION PLAN

2023 - 2027 BOIC

VISION

A sports world where Gender Equity is conmveyed at all levels. |t s
rore than a concepl it s a reality on the ground

[he BOIC aspires to be a role model and a front runner in the
implementation of concrete actions aiming at gendser aquity at the
leadership level in sports organisations. The BOIC wanis to be an
exarmple in this figld

legether wath the Elte Sport partners in Belgium, the BOIC
affers o suppart its member federations in the implementation of
gender equity projects

Y [ 2SHELEADS. >

iz | MORE EQUAL LEADERSHIP IN SPORT

OBJECTIVES

Make every effort to achieve at least 30%-70% gender

distribution”  among the representatives  of  member
federations at the 2025 General Assembly (GA) and parity at
subsequent GAs.

Make every effort to achieve at least 30%-70% gender

distribution” among the candidates for board positions
presented by the member federations at the next elections (2025) and
parity at the following elections.

3 Make every effort to achieve parity among Presidents and
members of advisory commissions by 2025

Achieve at |east 40%-60% gender representation’ in

management positions of the BOIC by 2024 and among dele-
gation members (staff, (madical) experts, coaches) in multidisciplinary
competitions under the responsibility of the BOIC by 2025

Support initiatives of BOIC member federations that aim at gen-
der equity in their decision-making bodies from 2023 cnwards
and more specifically support member federations that implement a

gender policy by 2025




Coaches & Entourage | \ I

Achieve at |east 40%-60% gender representation”™ in

management positions of the BOIC by 2024 and among dele-
gation mempbers (staff, Imedical) experts, coaches) in multidisciplinary
competitions under the responsibility of the BOIC by 2025.




WISH

Women in Sports High Performance m

GUIDANCE

TO ACHIEVE
MORE EQUAL
Vet LEADERSHIP
IN SPORT 4

Participants:
Sofie Gierts, Joy Jouret — Hockey i @y g DB [F]
: . ofunded by n\o\‘ L5 *x 4 C
Evy Pieters — Athletics -‘“eﬁ"“’""a"”m B ¥ oy &P [/ "

Tine Deckers — Triathlon




Belek Trainingcamp \ I
Meetings around the topic She Leads with delegation members






https://www.youtube.com/watch?v=NZ1fwWvE9IA
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THANK YOU

For more info
www.teambelgium.be

visit
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